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7 areas of Competence taken from the 
Governments English Devolution White Paper 
• Transport and local infrastructure
• Skills and employment support
• Housing and strategic planning
• Economic development and regeneration
• Environment and climate change
• Health, wellbeing and public service reform
• Public safety
• Communication



Vision First



Councillors are 
central to setting 

the strategy’s 
direction and 

ensuring it reflects 
the needs of 

Thame’s residents


